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Objective:
To detail the arrangements and contributions the Shire will make to employee superannuation.

Policy Statement:
e This Policy applies to all employees whether full time, part time or casual.
e Employees will have freedom of choice over the complying fund that their Superannuation
Guarantee Contributions (SGC) are paid in to.
e Employees may elect to contribute additional superannuation, either as a deduction (after tax)
or as a salary sacrifice (before tax).
e The Shire will pay:
1. The statutory SGC amount, and
2. Match an employee’s contribution on a dollar for dollar basis, up to a maximum of 5%of
the employee’s eligible salary.;
e Employees can voluntarily contribute more than the threshold but will not receive a further
contribution from the Shire.
¢ The additional contribution and the voluntary contribution can be deposited into the
employee’s fund of choice.

Definition of Eligible Salary:

For the purposes of this policy, eligible salary is defined as the employee’s base salary and excludes
overtime, bonuses and any other discretionary or irregular payments.



